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PERFORMANCE APPRAISAL POLICY

Performance Appraisal of staff shall be conducted twice in ayear at the end of each semester.
Faculty member shall be accessed on various criteria including teaching methodology,
content, research work, team lead, participation in various activities, relation with colleagues,
and behavior, etc.

Appraisal shall be done by competent authority. Data shall be compiled and accordingly
action should be taken.

Recently University Grants Commission has issued new Performance Appraisa Performa
which shall be adopted by DSPSR from the current year.

Enclosure: Copy of Performance Appraisal Form
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